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Global Equality, Diversity, and Inclusion Policy Statement 

Black & White Engineering is a consulting engineering business specialising in the data centre and mission critical 
market. 

Black & White is committed to eliminating discrimination and encouraging diversity and inclusion amongst its 
workforce. The aim is that our workforce will be representative of all sections of society and each Employee feels 
respected. 
 
To that end the purpose of this policy is to provide equality and fairness for all in our employment and not to 
discriminate irrespective of: 

• Gender, marital or family status 

• Religious belief or political opinion 

• Race, ethnic origin, colour, nationality, national origin. 

• Disability 

• Sexual orientation 

• Age 

We oppose all forms of unlawful and unfair discrimination. All Employees, whether part-time, full-time, or temporary, 
will be treated fairly and with respect. Selection for employment, promotion, training, or any other benefit will be 
based on aptitude and ability. All employees will be helped and encouraged to develop their full potential, and the 
talents and resources of the workforce will be fully utilised to maximise the efficiency of the Company. We are 
committed to the following equality principles: 

• To create an environment in which individual differences and the contributions of all our staff are recognised 
and valued. 

• Every employee is entitled to a working environment that promotes dignity and respect to all. No form of 
intimidation, bullying or harassment will be tolerated. 

• Training, development, and progression opportunities are available to all staff. 

• Equality, diversity, and inclusion in the workplace is good management practice and makes sound business 

sense. 

• We will review all our employment practices and procedures to ensure fairness. 

• Breaches of our equality, diversity and inclusion policy will be regarded as misconduct and could lead to 

disciplinary proceedings. 

• This policy is fully supported by the Directors and has been agreed with staff. 

The local Directors are specifically responsible for effective implementation of this policy. However, all Employees are 
required to actively support this policy and help create the equality environment envisaged. 

To implement this policy, we will ensure that the policy is communicated to all employees, through induction, team 
meetings, distribution, and display of written documentation, via the recruitment procedures, etc. 

Who is this policy statement for? 

Copies of this Equality and Diversity policy statement will be issued to all those with an interest. This statement will be 
promoted to employees, be available upon request to our customers and representatives of the local communities 
in which we operate. 

 

MICK CAIRNS, CEO, 

Global Policy Leader 
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REVISIONS 
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Name M Cairns  Name HSEQ Smart/ M Byworth 

Signature   Signature HSEQ Smart/ M Byworth 
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Revision: 

Revision No. Date Revision Details Approved by 

01 27.10.2021 Document reviewed and revision added M Cairns 

02 20.10.2022 Document reviewed and revision history added 
M Cairns/                             
J Middleton (HSEQ Smart)  

03 13.12.2023 Document reviewed and new branding added 
M Cairns/                             
J Middleton (HSEQ Smart) 

04 21.01.2025 Document reviewed and new branding added 
M Cairns/                             
J Middleton (HSEQ Smart) 

05 19.01.2026 

Annual Review. Changed first paragraph  
wording. B&W abbreviation changed to Black 

& White. 

M Cairns/                             
J Middleton (HSEQ Smart) 

 

 


