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1. Awarding institution Royal Agricultural University 

2. Teaching institution Askham Bryan College 

3. Final award title(s) BSc (Hons) Veterinary Nursing 

4. Academic level on Framework 
for Higher Education 
Qualifications (FHEQ) 

Level 6 

5. UCAS code(s) D311 

6. Relevant QAA Subject 
Benchmark Statement(s) and 
other reference points, e.g. FD 
qualification benchmark 

QAA Benchmark Statements including: 

 QAA FHEQ Honours Degree 
Qualification Descriptor (2015) 

 Agriculture, Horticulture, 
Forestry, food and consumer 
sciences (2009) 

 Biosciences (2007) 
 

Code of Practice for the Assurance of 
Academic Quality and Standards in 
Higher Education: Work Based and 
Placement Learning (QAA 2015); 

 

 General Business and 
Management (2007) 

 Veterinary Nursing (2015) 

7. Details of accreditation by a 
professional/statutory body 

ILM for the module Entrepreneurial  
Leadership and Management  

8. Mode of study 1 year (full time) 2 years (Part time). 

9. Language of study English 

10. Date of production/revision 27 June 2019 
 

11. Educational aims of the programme 

 

The programme is intended to provide extension and challenge to Level 
5 qualified, RCVS accredited Veterinary Nurses. 
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The BSc (Hons) Veterinary Nursing aims to: 
 

1. Develop in each student the appropriate knowledge, understanding 
and skills required for a level 6 student and provide opportunities to 
advance their career in the veterinary nursing or wider allied animal 
industries; 

2. Develop each student’s understanding of animal science and their 
ability to apply scientific research, knowledge and concepts to practical 
contexts involving animal care; 

3. Inculcate in students an awareness of the professional and ethical 
constraints of veterinary nursing and develop the skills required for the 
development of evidence-based nursing; 

4. Develop each student’s intellectual powers, their understanding and 
judgement, their ability to see relationships within what they have 
learned and to examine the field of study from a broader perspective; 

5. Develop those skills of professional scholarship required for career 
management, lifelong learning and innovation; 

6. Provide a lively, stimulating and challenging educational experience. 

 

On successful achievement of their BSc (Hons) Veterinary Nursing award 
students will be able to: 

 
i. Knowledge and understanding 

 
a) Devise a detailed understanding of the specialist nursing care required 

for critically ill animals; 

b) Appraise the impact of clinical conditions developing through each life- 
stage and the veterinary diagnosis and treatment to maintain the health 
of animals, and their consequent need for supportive nursing care and 
communication; 

c) Devise appropriate animal nursing strategies for sick and injured animals 
acquired in emergency related situations; 

d) Consider evidence of the skills and knowledge used in nursing activities 
and inform developments to achieve best practice; 

e) Explain knowledge of specialist nursing techniques required for 
individual patients; 

f) Decide the professional and ethical considerations of veterinary nursing 
and identify the appropriate skills required for the effective operation of 
a veterinary practice. 

12. Intended learning outcomes 
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ii. Intellectual skills 
 

g) Collect, select and critically assemble and evaluate information from a 
wide variety of information types and evidence; 

h) Marshal evidence, by reference where appropriate to primary sources 
and knowledge at the forefront of the discipline, and apply it in a 
balanced way in to an argument; 

i) Select and apply appropriate scientific or technical principles to the 
diagnosis, analysis and solution of complex and unpredictable 
problems; 

j) Debate familiarity with, and understanding of, the important facts and 
principles in a broad field of study and an awareness of the provisional 
nature of knowledge and theory; 

k) Appraise the ethical dimensions and wider consequences of human 
activities, to optimise economic, community and environmental 
sustainability; 

 
iii. Practical / professional skills 

l) Choose and apply clinical skills appropriate to the role of a professional 
veterinary nurse; 

m) Propose knowledge and understanding of the Veterinary Nursing field to 
make competent and informed contribution to the work environment; 

n) Select the roles and responsibilities of each member of the veterinary 
team to ensure the health and welfare of the animal and understand the 
limitations of the veterinary nursing role and the need to refer 
responsibly; 

o) Validate safe working practices and advise others accordingly. 

 

iv. Transferable skills 

p) Clearly and effectively articulate using written, verbal and visual media; 

q) Manipulate and interpret complex sets of data, assess their reliability and 
present them in an appropriate format; 

r) Practically produce the transferable skills and ability to acquire new 
competencies required for career progression, including the acquisition 
of applied workplace skills; 

s) Model behaviour required for effective working relationships with others, 
defining, sharing and delegating responsibility within a group; 

t) Test a range of technological equipment and systems; 

u) Extend career and personal development so as to deepen their 
knowledge and develop further skills by using opportunities for lifelong 
learning. 
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v) Design research questions and plan, execute and evaluate research 
work to draw valid conclusions. 

 
 

 

Student workload 
All full-time academic programmes at the RAU are constructed using a 
selection of modules, each of which requires engagement with a variety of 
learning activities. Successful completion of module assessments will result in 
the award of credits, and students are required to achieve a total of 120 
credits for each year of a full-time programme. 

 
The credit system is used to ensure a balanced workload across each 
programme, with each credit point representing a notional learning time of 10 
hours of student work. Thus a 15-credit module will require a notional input of 
150 hours of work, and a complete academic year of 120 credits will require 
1,200 hours of work, or approximately 40 hours per week for 30 weeks.  

 
Within this total time, students can expect to participate in formal timetabled 
activities; such as lectures, seminars, tutorials, practicals and visits. 

 
Students attempting to short-cut their learning activities may find themselves 
experiencing difficulties as each module progresses, and as the level of 
assumed understanding increases. Thus it is vitally important that new 
students establish an effective routine for their studies as soon as possible. 
Maintaining a balanced workload from the start of the programme will help to 
avoid intense periods of activity, and ensure knowledge and understanding 
gradually develop throughout the year in readiness for any end-of-module 
examinations. 

 

 

 

Details of the range of support services provided for students are given in the 
Course Handbook which will be issued at induction and the following support 
services will be provided for students:  

 A formal induction programme when you first arrive at College that will 
introduce you to all aspects of student life, including support services 
available, and outline the study skills you will need to complete your 
programme successfully; 

13. Programme structure and requirements 

14. Student support services 
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 A programme specification and individual module handbooks that 
provide clear details of the assessment regulations and outline the 
teaching and assessment programme for each module of study; 

 The opportunity to attend professional seminars, conferences, visits to 
a range of veterinary service providers; 

 Regular one to one tutorials with your Course Manager to enable 
appropriate individual support for you and to set and review your 
personal targets and goals; 

 On-line module teaching resources will be available both on and off 
campus through the College’s VLE, Moodle; 

 Access to library resources such as books and journals, many of which 
are available on-line; 

 Student e-mail and internet facilities; 

 Personal access to pastoral support to enable you to discuss problems 
relating to specific modules or assessment activities with nominated 
tutors, placement officers and wider College staff; 

 Student representation on all course committees where academic 
issues are discussed; 

 Student representation on the College’s Student Council, where 
matters relating to pastoral issues and accommodation are discussed; 

 Membership of the Student Union; 

 Access to additional learning support services, such as dyslexia or 
disability support services via the Learning Support team; 

 Access to a counselling service. 
 
 

 

For admission on the course, students must have achieved a level 5 
Foundation Degree Veterinary Nursing (240 credits) and have completed the 
external regulatory framework requirements to enter the register of Veterinary 
Nurses. 

 
All UK based students will be offered a place subject to the following 
conditions: 

 A PASS is required to be eligible for entry onto the BSc (Hons) and ordinary 

route. 

 A satisfactory reference from both an employer and a course tutor 
 

Foundation Degree Veterinary Nursing qualifications (RCVS accredited) from 
other institutions will also be considered. 

15. Criteria for admissions 
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Applications from mature students are welcomed. Applicants will be assessed 
on individual experience. 

 
The College's decision to offer a place is based solely on a competitive 
selection process leading to indications of any given applicant’s suitability for 
the course and will not discriminate on the grounds of disability or the level of 
support needed. 

 
 

 

Formal timetabled sessions and directed study 

Students will participate in formal timetabled activities; such as lectures, 
seminars, tutorials, practicals and visits; for approximately one third of the 
study time recommended for each module  

Teaching strategies employed on the programme 

Teaching and learning methods used to deliver this curriculum are designed 
to provide experience, and, through reflection upon it, develop concepts which 
can then be explored through investigation. The methods used in practice 
vary according to the nature of the subject matter but include a wide diversity 
from formal lectures to student centred activities including assignments, 
seminars, case studies and learning through specially designed learning 
materials, remotely. The curriculum is delivered in such a way that there is a 
reducing reliance on tutor directed study as students progress through their 
programme. 

The forms of teaching and learning activities that will be employed for the 
delivery of this programme are detailed below: 

Lectures 

One of the methods of delivery of learning during the College-based phases of 
the programme will be by lectures. Lecturers aim to: 

 provide information; 

 encourage students to pursue additional information on subjects 
covered; 

 provide various views on subjects; 

 explain difficult ideas and issues relating to particular areas; 

 demonstrate ways in which students can widen and increase their 
depth of knowledge. 

Seminars / Tutorials 

These will provide opportunities for dialogues between students themselves 
as well as lecturers. Exchanges of information and ideas can be achieved 
under the direction of tutors in seminars/tutorials. Through these meetings 
students should be able to: 

 express and share their views; 

 develop their ability to participate in group activities. 

16. Teaching, learning and assessment 
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Practical 

Resources at the College will be used to simulate work-related situations and 
to develop relevant practical and scientific skills. The Veterinary Nursing 
facilities contain diagnostic, anaesthetic, laboratory, medical and surgical 
equipment and practical demonstration areas. The practical demonstration 
areas include mock veterinary practice facilities set up to showing examples of 
preparation, surgical theatre layout, and supporting resources. The Veterinary 
Nursing Facilities have been designed specifically so that students are able to 
learn and experience a simulated environment that reflects the conditions of a 
functioning veterinary practice. The facilities have also been developed to 
ensure students experience working in a purpose built veterinary practice with 
room layout reflecting ‘best practice’. The College has well-resourced science 
laboratories to support scientific and clinical skills development. The Animal 
Unit includes areas specialising in small mammals, aquatics, birds and 
exotics. 

Within the College, research activity is encouraged as part of the day to day 
work, with behavioural trials, feed trials (game birds), bedding trials (livestock) 
environmental conservation (the Tansy Beetle project) ongoing and a Rural 
Business Research Unit operating part of the National Farm Business Survey. 
External collaborations are encouraged and students also benefit from 
memberships to appropriate societies and organisations. 

 

Web-based learning materials 

Learners will be supported throughout the programme through online web- 
based support such as the Virtual Learning Environment (VLE), Moodle, and 
online Journals and e materials. 

Assessment 

Assessment is considered an important part of the learning process. In 
formulating the forms of assessment for this award, care was taken to ensure 
that module assessments test the skills and knowledge needed in the working 
environment. Assessment methods are diverse and include essays, reflective 
reports and assignments, case studies, literary reviews, work-based 
assessments requiring oral and written reports and individual exercises 

 
Time constrained assessment may include closed and open book 
assessment, with both seen and unseen questions and tasks set. 

Formative assessment contributes to the student’s appreciation of their 
progress on a regular basis, it will be employed to provide students 
with an ingoing picture of their progress through the programme. 
Formative assessment, and its feedback, aims to enhance the 
summative assessment results achieved.  
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This programme is inclusive of disabled people (e.g. hearing impaired, vision 
impaired, speech impaired, dyslexic and mobility impaired) with particular 
regard to teaching, learning and assessment, in accordance with Inclusive 
Practice Part 10 of the University's Teaching Quality Handbook and the 
Equality Act 2010. Students are encouraged to disclose any impairment to the 
Disability Officer so that the appropriate support can be provided. Students 
have the right to request that the nature of their impairment be treated as 
confidential. 

 

 

The programme does not contain any work-based placement component, 
as students will have completed the required professional framework as part 
of their training at levels 4 and 5. This constitutes the completion of a 
minimum of 1,800 hours of clinical placement within an appropriate 
veterinary training practice setting. 

 

 

RAU Procedures for Quality Assurance 

These are described in the Academic Regulations for Taught 
Programmes and include procedures for: 

 Design and Management of Programmes 

 Progression, Assessment and Exam Regulations 

 Assessment Management 

 

Course Committee and Student Representation 

A Course Management Committee will be appointed with the following 
membership: 

 Head of Department Veterinary Nursing who will be Chair 

 Course Manager  

 Lecturers 

 A minimum of one student representative from each 
programme year- group 

 HE Management Team, as appropriate 

Student representatives will be elected at the beginning of each academic 
year and will serve for a minimum period of one year. Their prime function will 
be to bring a student’s perspective to the deliberations of the Course 
Committee (CC) and feedback on the progress of the programme. 

17. Work-based learning 

18. Quality assurance procedures 

https://www.rau.ac.uk/sites/files/rau/Part_10_Inclusive_Practice_0.pdf
https://www.rau.ac.uk/sites/files/rau/Part_10_Inclusive_Practice_0.pdf
http://www.legislation.gov.uk/ukpga/2010/15/contents
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The CC will normally meet at least once a term and its function will include 
discussion of general issues relating to teaching, learning resources, 
curriculum and careers guidance. Minutes from this committee will be 
reviewed by the College’s Academic Standards Committee. 

The Link Tutor from the RAU will be advised of the arrangements for meetings 
and invited to attend as a co-opted member, in person or via video or audio 
conferencing if available. 

 

Stakeholder Feedback 

Because of the emphasis on work-preparation and employability skills, 
employers and Stakeholder meetings will be scheduled a minimum of three 
times per academic year. This will include representatives from training 
practices and the wider veterinary community. This forum will comprise of 
Askham Bryan College staff members involved with the delivery of the 
programme; along with wider educational and standardisation activities. 

 
 

 

The marking criteria for student written assignment work is located as part of 
the Askham Bryan College Higher Education Policy (SCA21). The appropriate 
grading criteria will be included in the module handbook alongside the 
assessment task. 

The marking criteria for examinations and current academic regulations for 
assessment and progression are located on the RAU website.  

Assessment regulations pertaining to the relevant academic year will be 
appended to the Course Handbook. 

 

 

The responsibility for the internal management of this BSc (Hons) Veterinary 
Nursing programme will lie within the Askham Bryan College Veterinary 
Nursing Section. 

 

See Appendix 1. 

20. Ownership of programme specification 

19. Marking guides and assessment regulations 

21. Curriculum map 

https://www.rau.ac.uk/sites/files/rau/2017-marking-criteria.pdf


Page 11 of 59 

 

 

 
 

 

 

It is anticipated that the majority of students graduating from this programme 
will continue to work within the veterinary nursing profession directly, or may 
choose to progress to develop further research skills within post-graduate 
study. 

Suitable career routes may include (but not be limited to): 

 Head Nurse in general veterinary practice 

 Senior Surgical/Medical Nurse in specialist referral veterinary practice. 

 Lecturer/Senior Nurse in University Veterinary Schools. 

 Technical Advisor or Sales in Pharmaceutical Companies. 

 Lecturer in Educational Establishments. 

 Behaviour Training or Counselling. 

 Allied animal professions including training, welfare, rescue, animal 
collections, rehabilitations etc. 

 Consultancy in Animal Health Companies. 

 Managerial positions in Welfare Organisations 

 Research Veterinary Nurse 

 Practice Management 

 

 

This Programme Specification document is designed to be a concise 
summary of the main features of the BSc (Hons) Veterinary Nursing. More 
detailed information about the programme modules is available in the 
individual module handbooks and websites available from the College’s VLE 
(Moodle). 

 
The Course Handbook includes details of the College’s Equal Opportunities and 
Disabilities statements and the details of the learning resources available to 
students

22. Career prospects 

23. Further information 
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The module reference sheets for this programme, showing where the 
programme outcomes are assessed within the modular programme are 
available as a separate catalogue and available on the College’s VLE 
(Moodle). 

Module titles and levels are as below (all modules are 15 credits (excl. 
dissertation): 

Level 6 Module Core/Option 
 

Veterinary Nursing of Exotic Animal Species Core 
 

Veterinary Nursing Practitioner Core 
 

Veterinary Emergency and Critical Care Nursing Core 
 

Continuing Professional Education and Development Core 
 

Entrepreneurial Leadership and Management Core 
 

Dissertation (30 credits) Core 
 

Research Methods Core 

24. Module reference sheets 
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Appendix 1 - Curriculum Map for BSc (Hons) Veterinary Nursing 

 
 

This map provides a design aid to help identify where the generic and award specific outcomes are being developed and assessed within 
the course, by specified modules. It also provides a check list for quality assurance purposes and could be used in validation, accreditation 
and external examining processes by making the learning outcomes transparent. In this way, it also helps students monitor their own 
learning, personal and professional development as the course progresses. The map shows only the main broadly defined measurable 
learning outcomes. 

 

 
 Award 

Outcomes 

C/ 
O 

a b c d E f g H i j K l m n o P q r s t u v  

M
o

d
u

le
 T

it
le

s
 

Veterinary Nursing of Exotic 
Animal Species 

C Y  Y Y Y  Y Y   Y Y Y Y  Y        

Veterinary Nursing Practitioner C Y Y Y Y Y  Y Y   Y Y Y Y  Y        

Veterinary Emergency and Critical 
Care Nursing 

C Y  Y Y Y  Y Y   Y Y Y Y  Y        

Continuing Professional 
Education and Development 

C    Y Y  Y Y   Y Y Y  Y Y y Y  Y Y Y  

Dissertation  C    Y Y Y Y Y Y Y Y Y Y Y Y Y y Y  Y Y Y  

Entrepreneurial Leadership and 
Management 

C     Y  Y Y    Y Y Y Y Y Y Y Y Y Y Y  

Research Methods C    Y Y Y Y Y Y Y Y Y Y   Y    Y Y Y  
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Module Title 
Modu 
le 
Code 

Module 
Leader 

Core/ 
Option 

Assessment One Assessment Two Assessment Three Assessment Four Deliver 
y 

Level 6 
   % Assessment 

Type 
% Assessment 

Type 
% Assessment 

Type 
% Assessment 

Type 

 

Veterinary 
Nursing 
Practitioner 

VNPR 
AB 

Claire 
Pullan 

Core  

50 
 

Report 
 

50 
 

Exam 
na Sept - 

May 

Continuing 
Professional 
Education and 
Development 

PDSA 
B 

Sarah 
Reynolds- 
Golding/D 
avid Brown 

Core  

50 
 

Report 1 
 

25 
 

Report 2 
 

25 
 

Micro-teach 
na Sept - 

May 

Veterinary 
Emergency and 
Critical Care 
Nursing 

VECN 
AB 

Sarah 
Clarke 

Core  

50 
 

Essay 
 

50 
 

Exam 
na Sept - 

May 

Veterinary 
Nursing of 
Exotic Animal 
Species 

VNES 
AB 

Jessica 
Parkes 

Core  

50 
 

Literature 
Review 

 

50 
 

Exam 
na Sept - 

May 

Entrepreneurial 
Leadership and 
Management 

LMAB Mark 
Hoyle 

Core  

50 
 

Group 
Presentation 

 

50 
 

Report 
na Sept - 

May 

Dissertation  DISSA 
B 

Helen 
Reynolds 

Core  
10 

 
Proposal 

 
5 

Progress 
seminar 

 
80 

 
Dissertation 

 
5 

Viva 
Voce/Poster 

Sept - 
May 

Research 
Methods 

RMA 
B 

Helen 
Reynolds 

Core  
50 

 
Report 

 
50 

 
Exam 

na Sept - 
May 
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ROYAL AGRICULTURAL UNIVERSITY MODULAR SCHEME 
 

AQSC Approval date: June 2019 

Module Code 
VNESAB 

Module Title 
Veterinary Nursing of Exotic 
Animal Species. 

Module Leader 
Jessica Parkes 

School which 
owns module 

RAU School of Agriculture, Food and Environment 

Programme(s) to 
which module 
belongs 

BSc (Hons) Veterinary Nursing (Core) 

Module Level 
6 

Module Credits 
15 

Pre-Requisites  

Minimum Study Time 
150 hours 

Contact Hours 
36 

Work based learning 
N/A 

Semester 
1 and 2 

Scheduled teaching- 36 hours (24 weeks x 1.5hrs)  
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Module Content 

 
This module will focus on the main groups of exotic animals presented in 
veterinary practice - small mammals, reptile’s birds and fish. 

 

Classification and unique biological features of the exotic patient will be identified 
and analysed. The impact this has on nursing interventions will then discussed 
and evaluated. 

 

Conducting the initial nursing consult to include vaccination, neutering and owner 
advice on discharge/weight management and behaviour. 

 

Understanding the importance of correct handling and husbandry. The unique 
physiological aspects, environmental and housing requirements. 

 

Nursing hospitalised exotics patients. Identifying the specialist husbandry and 
temperature (POBT) needs, including cross-contamination between species. 
Reflect on exotic nursing care in the practice setting. 

 

Routine safe and effective transportation of exotics. Consideration for current 
and relevant legislative guidelines. Handling equipment, techniques, chemical 
immobilisation, pre-anaesthetic management, medication, induction and 
maintenance, supportive therapy during anaesthesia, monitoring, recovery and 
analgesia. 

 

Nutrition: Classification according to diet, general requirements, food types, 
special requirements: life-stage, debilitated, young, lactating, maintenance, 
nutritional problems linked to supplementation and inadequate husbandry. 
Behavioural changes through inadequate care. Reflect on the use of 
supplementation to include administration. 

 

Analysis of treatment and nursing care for common diseases in exotic patients to 
include:- therapeutics, fluid therapy, drug toxicities, diagnostic imaging: 
radiography, ultrasonography, endoscopy, MRI and CT scanning 

 

Critically assess the nursing care of critical and emergency exotic cases. 
Consideration for unique needs when providing diagnostics. To be considerate of 
venepuncture location, restraint and positioning. 
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Indicative Content 

 
Learning Outcome 1 

 

 Appraise exotic animal anatomy, physiology and biology and its influences 
and impacts on effective nursing care. 

 

 Identify and analyse classification and the unique biological features of the 
exotic patient. 

 

 Discuss and critically analyse the impact this has on nursing interventions. 

 
Learning Outcome 2 

 
 Critically evaluate treatment options and nursing care interventions.to 

include:- therapeutics, fluid therapy, drug toxicities, diagnostic imaging: 
radiography, ultrasonography, endoscopy, MRI and CT scanning 

 
Learning Outcome 3 

 Identify and examine emergency conditions in exotic patients 
 

 Analyse and critically evaluate treatment options including CPR 
techniques 

 
Learning Outcome 4 

 
 Analyse adequate and effective nutritional care for the exotic to include 

small mammals and birds. 

 General requirements to ensure health and freedom from disease. 

 Specialised needs to meet life-stage conditions and the recovery from 
disease 
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  Learning Outcomes 

 
1. Appraise exotic animal anatomy, physiology and biology and its influences 

and impacts on effective nursing care. 
2. Critically evaluate possible treatment options and nursing care 

interventions. 
3. Critically assess the nursing care of critical and emergency exotic cases. 
4. Analyse nutritional requirements in maintaining and improving the health 

and welfare of exotic animal species 

First Sit 

Assessment  Weighting 

Coursework  
Literature Review 

50% 

Examination  
Closed Book Exam 

50% 

Referral (capped at 40%) 

Assessment  Weighting 

Coursework  
Literature Review 

50% 

Examination  
Closed Book Exam 

50% 
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Key learning resources 
 

Key Texts: 
Students should be familiar with the content of at least one of the following 

Manning, D. (2008). Exotic pets. London: HarperCollins 

Meredith, A., and Johnson-Delaney, C. Eds. (2010). BSAVA Manual of exotic 
pets. 5th ed. Gloucester: BSAVA 

 
Barnes, R. S. K. & Callow, P. (Eds). (2001). The Invertebrates: A synthesis. 3rd 
ed. Oxford: Blackwell Science 

 
Girling, S. J. (2013). Veterinary nursing of exotic pets 2nd ed. Oxford: Blackwell 
publishing 

 

Hosey, G., Melfi, V., and Pankhurst, S. (2009). Zoo animals: behaviour, 
management, and welfare. Oxford: Oxford University press 

 

Judah, V. and Nuttall, K. (2008). Exotic Care and Management. 2nd ed. Delmar. 
 

Kleiman, D. G., Thompson, K. V. and Baer, C.K. (Eds). (2010). Wild mammals in 
Captivity: Principles and Techniques for Zoo Management. 2nd ed. Chicago: 
University of Chicago Press 

 
Macdonnald, D. (Ed). (2009). The encyclopaedia of mammals. 2nd ed. Oxford: 
Oxford University Press 

 
Varga, M., Lumbis, R. and Gott, L. (Eds). (2012). BSAVA Manual of Exotic Pet 
and Wildlife Nursing. BSAVA. 

 
Whitaker, B. and Wright, K.N. (Eds). (2001) Amphibian medicine and captive 
husbandry. Florida: Krieger Publishing Company 

 
Journals 
Animal Behaviour 
Biological Conservation 
Preventative Veterinary Medicine 
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ROYAL AGRICULTURAL UNIVERSITY MODULAR SCHEME 
 

AQSC Approval date: June 2019 

Module Code 
VNPRAB 

Module Title 
Veterinary Nursing Practitioner  

Module Leader 
Zoe Ramshaw 

School which 
owns module 

RAU School of Agriculture, Food and Environment 

Programme(s) to 
which module 
belongs 

BSc (Hons) Veterinary Nursing (Core) 

Module Level 
6 

Module Credits 
15 

Pre-Requisites  

Minimum Study Time 
150 hours 

Contact Hours 
36 

Work based learning 
N/A  

Semester 
1 and 2 

Scheduled teaching- 36 hours (24 weeks x 1.5hrs)  

Module Content 

 
This module focuses on the role of the professional veterinary nursing 
practitioner and how they can influence the health and welfare of animals. 
Consideration will be given to current developments trends within the veterinary 
industry and how this impacts the role of the veterinary nurse. 

 
The provision of expert nursing care through nursing clinics for a range of 
commonly kept companion animal species through a range of life stages will 
be appraised and evaluated. Key focuses will include prophylactic care 
including anti-parasitic treatments, vaccination and nutritional provision. 
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Indicative Content 

 
Learning Outcome 1 

 Examine the role of the professional veterinary nurse and critically reflect 
on personal performance and conduct. 

 Discuss limitations and directives with an awareness of boundaries of 
responsibilities, and compliance with legislative guidance. 

 Appraise current developments and trends within the veterinary industry 
and evaluate the impact on the role of the veterinary nurse. 

 Examine evidence where nursing has positively impacted on the health 
and welfare of animals. 

 
Learning Outcome 2 

 Justify the provision of prophylactic treatments of the dog and cat to 
include parasite prevention, vaccination, dental care, behavioural 
and nutritional advice. 

 Analyse the available evidence for treating a range of clinical 
diseases, behavioural indications and current recommendations. 

 Develop and apply clinical reasoning skills in a range of nursing contexts. 

 Demonstrate an awareness of diseases and conditions implicit to the 
disregard of treatment. 

 Analyse common zoonotic diseases and conditions associated with travel 
and recommended treatments. 

Learning Outcome 3 

 Compare and contrast a range of common nursing clinics adopted by 
veterinary practices, including specialist services. 

 Examine the requirements of providing successful nursing clinics with 
consideration for client compliance, staffing and resource implications. 

 Evaluate the effectiveness of nursing clinics and the measures that are 
consummate with success. 

 Develop long term management nursing care plans and provide advice to 
clients with animals suffering from conditions through neglect and human 
based compliance issues 

 
Learning Outcome 4 

 Analyse the changing nutritional needs of animals through the different life 
stages and common disease processes. 

 Appraise the recommended nutritional adaptations required when health 
is compromised. 

 Evaluate recent developments in animal nutrition designed to support 
animals through clinical disease and recovery. 
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Learning Outcomes 
To achieve credit for this module, students must be able to: 

1. Critically reflect upon the role of the clinical veterinary nursing practitioner 
and evaluate current industry trends and developments that impact on the 
role. 

2. Justify clinical decisions made by the veterinary nurse and advice 
provided to the client with consideration for the impact on animal health 
and welfare. 

3. Appraise the essential requirements for implementing and running 
effective nursing clinics. 

4. Analyse nutritional support in maintaining and improving the health and 
welfare of the cat and dog during their lifespan. 

First Sit 

Assessment  Weighting 

Coursework Case study role play (LOs 1 and 2) 50% 

Examination Closed Book Examination (2 hours) - 
LOs 3 and 4 

50% 

Referral (capped at 40%) 

Assessment  Weighting 

Coursework Case study role play (LOs 1 and 2) 50% 

Examination Closed Book Examination (2 hours) - 
LOs 3 and 4 

50% 
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Key learning resources 

Ackerman, N. (2012). The Consulting Veterinary Nurse. Chichester: Wiley. 

Ackerman, N. and Aspinall, V. (eds.) (2016) Aspinall’s Complete Textbook of 
Veterinary Nursing (3rd ed.). Oxford: Elsevier. 

Ballantyne, H. (2017) Veterinary Nursing Care Plans: Theory and Practice. 
Florida: CRC Press 

Case, L.P., Daristotle, L., Hayek, M.G. and Raasch, M.F. (2011). Canine and 
Feline Nutrition (3rd ed.) Maryland: Mosby. 

Ellis, P. (2016) Evidence-based Practice in Nursing (Transforming Nursing 
Practice Series). London: Sage 

Ellis, P. (2016) Understanding Ethics for Nursing Students (Transforming Nursing 
Practice Series). London: Sage 

Fascetti, A.J. and Delaey, S, J. (2012) Applied Veterinary Clinical Nutrition. 
Chichester: Wiley. 

Girling, S. (2013) Veterinary Nursing of Exotic Pets. Oxford: Wiley Blackwell 

Hotston- Moore, A. and Rudd, S. (eds.) (2008) BSAVA Manual of Advanced 
Canine and Feline Veterinary Nursing (2nd ed.), Gloucester: BSAVA. 

Howartson-Jones, L. (2016). Reflective Practice in Nursing Transforming Nursing 
Practice Series). London: Sage. 

Kelly, N. and Wills, J. (eds.) (1996) BSAVA Manual of Companion Animal 
Nutrition and Feeding. Gloucester: BSAVA. 

Lane, D. R., Cooper, B. and Turner, L. (eds.) (2011) BSAVA Textbook of 
Veterinary Nursing, (5th ed.), Gloucester: BSAVA. 

Legood, G. (ed) (2011) Veterinary Ethics: An Introduction. London: Continum. 

Maddison, J.E., Volk, H.A. and Church, D.B. (eds.) (2015) Clinical Reasoning in 
Small Animal Practice. Chichester: Wiley. 

Orpet, H. and Welsh, P. (2010) Handbook of Veterinary Nursing (2nd ed.),  
Oxford: Wiley-Blackwell. 
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ROYAL AGRICULTURAL UNIVERSITY MODULAR SCHEME 
 

AQSC Approval date: June 2019 

Module Code 
VECNAB 

Module Title 
Veterinary Emergency and 
Critical Care Nursing 

Module Leader 
Sarah Clarke 

School which 
owns module 

RAU School of Agriculture, Food and Environment 

Programme(s) to 
which module 
belongs 

BSc (Hons) Veterinary Nursing (Core) 

Module Level 
6 

Module Credits 
15 

Pre-Requisites 
FdSc Veterinary 
Nursing 

Minimum Study Time 
150 hours 

Contact Hours 
36 

Work based learning 
N/A 

Semester 
1 and 2 

Scheduled teaching- 36 hours (24 weeks x 1.5hrs)  

Module Content 

 
With the emergence of dedicated out of hours providers, Emergency and Critical 
Care is a fast-growing field of veterinary medicine and requires expert knowledge 
in the management of these cases to ensure a positive outcome for these 
patients. 

 
This module will focus on identification, assessment, first aid management and 
diagnostic planning for the emergency small animal patient. The nursing 
interventions and monitoring of the emergency and critical care patient to include 
surgical and medical emergencies will be addressed. 

 
The module will also cover the management and nursing interventions for a 
variety of different emergency and critical care patients. 



Page 25 of 59 

 

 

 
 

 

Indicative Content 

 

 
Learning Outcome 1 

 
o Identification of the emergency patient to include; 

 Primary and secondary triage. 

 Examination and assessment protocols for patients. 

 First aid provision and owner communications. 

 CPR (cardio pulmonary resuscitation) and recovery techniques 

 Communication with the owner and dealing with loss and 
bereavement. 

 
Learning Outcome 2 

o Recognition and assessment of shock including 

 SIRS (systemic inflammatory response syndrome). 

 Covering methods of achieving vascular access and the maintenance 
of catheters including intraosseous therapy, central line catheter 
placement and constant rate infusion. 

 

o Stabilisation and support of the critical patient to include; 
 Intravenous fluid therapy. 

 Oxygen support and delivery techniques. 

 Care of chest drains 

 The assessment of pain, and the use of analgesic agents. 

 
Learning Outcome 3 

o Diagnostic planning and evaluations to justify advanced monitoring 
techniques including; 

 Relevant blood tests, acid-base analysis, blood gas analysis, clotting 
factors 

 Imaging techniques including FAST scans. 

 Monitoring of blood pressure, capnography and ECG 
(electrocardiogram). 

 
o Critically evaluate commonly encountered emergencies and their 

diagnosis and treatment to include 

 Cardiovascular, respiratory, haematological, gastrointestinal disorders 

 Trauma, burns, and toxicities 

 Urogenital, neurological, ophthalmological and environmental 
disorders. 
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Learning Outcome 4 

o High dependency and advanced veterinary nursing to include monitoring 
of the critical care patient, and nursing techniques to include; 

 Management of chest drains, parenteral nutrition and assisted feeding, 
urinary catheterisation management, endotracheal tube placement, 
wound and peritoneal drains. 

 Anaesthetic considerations in the emergency and critical care patient 
including local anaesthesia. 

 Nursing intervention to support for patients undergoing emergency 
surgical procedures. 

Learning Outcomes 

 
By the end of the module you should be able to: 

 

1. Appraise the procedures involved in providing appropriate first aid to 
emergency patients. 

2. Evaluate the management of emergencies affecting all of the major and 
secondary bodily systems. 

3. Review and apply nursing interventions based on the diagnostic plan and 
evidence-base. 

4. Critically evaluate all aspects of the care planning and monitoring 
requirements of the critical care patient. 

First Sit 

Assessment  Weighting 

Coursework Essay (1,500 words) LOs 1 and 4 50% 

Examination Problem-Based Assessment (LO2 and 3) 50% 

Referral (capped at 40%) 

Assessment  Weighting 

Coursework Essay (1,500 words) LOs 1 and 4 50% 

Examination Problem-Based Assessment (LO2 and 3) 50% 
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Key learning resources 
 

Aldridge, P. and O’Dwyer, L. (2013).Practical Emergency and Critical Care 
Veterinary Nursing. Oxford: Wiley-Blackwell 

 
Aspinall, V. (2016). The Complete Textbook of Veterinary Nursing. 3rd ed. 
London: Butterworth Heinemann Elsevier 

 

Aspinall, V. (2014). Clinical Procedures in Veterinary Nursing. 3rd ed. London: 
Butterworth Heinemann Elsevier 

 
Battaglia, A.M and Steele, A.M. (2015). Small Animal Emergency and Critical 
Care for Veterinary Technicians. 3rd ed. Saunders:Elsevier 

 
Burkitt Creedon, J.M. and Davis, H. (2015). Small Animal Emergency and Critical 
Care for Veterinary Technicians. Oxford: Wiley-Blackwell 

 
Cooper, B., Mullineaux, E. and Turner, L. (2011). BSAVA Textbook of Veterinary 
Nursing. 5th ed. Gloucester: BSAVA 

 
Creedon, M. and Davis, H. (2012). Advanmced Monitoring and Procedures for 
Small Animal Emergency and Critical Care. Oxford: Wiley-Blackwell 

 
Hackett, T.B., and Mazzaferro,E.M. (2012). Veterinary Emergency and Critical 
Care Procedures. 2nd ed. Oxford: Wiley-Blackwell 

 
King, L. and Boag, A. (2007). BSAVA Manual of Canine and Feline Emergency 
and Critical Care. 2nd ed. Gloucester: BSAVA 

 
Macintire, D.k., Drobatz, K.J., Haskins, S.C. and Saxon, W.D. (2012). Manual of 
Small Animal Emergency & Critical Care Medicine. 2nd ed. Oxford: Wiley- 
Blackwell 

 

Mathews, K.A. (2007). Veterinary Emergency and Critical Care Manual. 2nd ed. 
Lifelearn. 

 

Norkus, C. (2011). Veterinary Technician’s Manual for Small Animal Emergency 
and Critical Care. Oxford: Wiley-Blackwell 

 
Journals 

 
Journal of Veterinary Emergency & Critical Care 

 
Websites 

 
Veterinary Poisons Information Service - https://vpisglobal.com/ 
Eclinpath - http://www.eclinpath.com/ 

http://www.eclinpath.com/
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ROYAL AGRICULTURAL UNIVERSITY MODULAR SCHEME 
 

Sheet updated: June 2019 

Module Code 
PDSAB 

Module Title 
Continuing Professional 
Education and Development 

Module Leader 
David Brown 

School which owns 
module 

RAU School of Agriculture, Food and Environment 

Programme(s) to 
which module 
belongs 

BSc (Hons) Veterinary Nursing Top Up (Core) 

Module Level 
6 

Module Credits 
15 

Pre-Requisites 
 

Minimum Study 
Time 
150 hours 

Contact Hours 
36 

Work based learning 
N/A 

Semester 
1 and 2 

Scheduled teaching- 36 hours (24 weeks x 1.5hrs)  

 Module Content 
 

This module focuses on the role of the RVN as a professional educator. Some 
nurses will now plan to deliver education to student Veterinary Nurses, and will 
consider the role of a Clinical Coach in industry. 

 
With this in mind, this module will support the development of underpinning 
educational theory and help to support educational practise in this context, but also 
as an opportunity to move to another sector. 
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Indicative Content 
 

Learning Outcome 1 

 Defining professional roles and responsibilities in the context of veterinary 
practice. 

 Critically analyse the roles, responsibilities and relationships of those working 
in professional training contexts. 

 Discuss impacts on professionals of safe and supportive learning 
environments, cultures and practices. 

 

Learning Outcome 2 

 Identify key concepts in teaching, learning and assessment. 

 Critically review the key pedagogical principles within their professional 
context. 

 Evaluate how different types and methods of assessment are used in 
professional training. 

 Discuss inclusive assessment practice, including methods used to empower 
learners in negotiated CPD planning and record keeping. 

 

Learning Outcome 3 

 Equality, diversity and socio-cultural influences in the context of training and 
education. 

 Critically evaluate equality legislation and recommend learner-centred 
approaches to professional training within their own workplace context. 

 

Learning Outcome 4 

 Plan, deliver and evaluate training (micro-teach) 

 Learners will plan and deliver a 25 minute inclusive training session for 6-8 
trainees (15 minutes delivery plus 10 minutes for questions, discussion and 
feedback). 

 A personal reflective summary/action plan will be prepared evaluating both 
the microteaching session and wider learning within the module. 

Module Outcomes 

 
To achieve credit for this module, students must be able to: 

 

1. Critically analyse the roles, responsibilities and relationships of those working 
in professional training contexts. 

2. Critically review the key pedagogical concepts influencing effective and 
inclusive CPD practice. 

3. Critically evaluate equality, diversity and socio-economic influences on 
professional training. 

4. Plan, deliver and critically review an inclusive training session 

First Sit 

Assessment Description Weighting 

Coursework Written Report (1,500 words) 50% 

Coursework Written Report (1,250 words) plus 
Practical Microteaching 
 

25%  
25%  
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Referral (capped at 40%) 

Assessment Description Weighting 

Coursework Written Report (1,500 words) 50% 

Examination Written Report (1,250 words) plus 
Practical Microteaching 
 

25%  
25%  

 Both elements join to meet the critical review aspects of 
learning outcome 4. 
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Key Texts: 
 

Armitage, A., Evershed, J., Hayes, D., Hudson, A., Kent, J., Lawes, S., & Renwick, M. 
(2012) Teaching and training in lifelong learning. 4th ed. Open University Press 

 

Avis, J., Fisher, R., & Thompson, R. (2014) Teaching in lifelong learning: a guide to theory 
and practice. 2nd ed. Open University Press 

 

Brockbank, A., & McGill, I. (2007) Facilitating reflective learning in higher education. 2nd ed. 
Open University Press 

 
Brookfield, S. (2005) The power of critical thinking for adult learning and teaching. Open 
University Press 

 

Eastwood, L., Coates, J., Dixon, L., Harvey, J., Ormondroyd, C., & Williamson, S. (2009) A 
toolkit for creative teaching in post-compulsory education. Open University Press 

 

Garvey, R., Stokes, P., & Megginson, D. (2009) Coaching and mentoring: theory and 
practice. Sage 

 
Gravells, A. & Simpson, S. (2014) The certificate in education and training. Sage 

 
 

Hattie, J. (2011) Visible learning for teachers; maximising impact on learning. Routledge 
 

Moon, J. (2004) A handbook of reflective and experiential learning: theory and practice. 
Routledge Falmer 

 

Petty, G. (2009) Evidence-based teaching a practical approach second edition. 2nd ed. 
Nelson Thornes 

 
Whitmore, J. (2009) Coaching for performance: growing human potential and purpose - the 
principles and practice of coaching and leadership. 4th ed. Nicholas Brealey Publishing 

 
Wiliam, D. (2011) Embedded formative assessment. Solution Tree Press 

 
Journals / Reports 

Coe, R., Aloisi, C., Higgins, S., & Elliot Major, L. (2014) What makes great teaching? Review 
of the underpinning research. Centre for Evaluation and Monitoring. Durham University 

 

Fuller, A., & Unwin, L.(2004) Young people as teachers and learners in the workplace: 
challenging the novice-expert dichotomy. International Journal of Training and Development. 
8(1) 32-42 

 
Muijs, D., Kyriakides,L., van der Werf, G., Creemers, B., Timperley, H., & Earl, L. (2014) 
State of the art – teacher effectiveness and professional learning. 
School Effectiveness and School Improvement: An International Journal of Research, Policy 
and Practice. 25(2). 231-256 

 

Research in Post Compulsory Education 
Journal of Vocational Education and Training 
Teaching in Lifelong Learning 
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ROYAL AGRICULTURAL UNIVERSITY MODULAR SCHEME 
 

Sheet updated: June 2019 

Module Code 
ENLMAB 

Module Title 
Entrepreneurial Leadership and 
Management 

Module Leader 
Mark Hoyle 

School which owns 
module 

RAU School of Agriculture, Food and Environment 

Programme(s) to 
which module 
belongs 

BSc (Hons) Veterinary Nursing Top Up (Core) 

Module Level 
6 

Module Credits 
15 

Pre-Requisites 
 

Minimum Study 
Time 
150 hours 

Contact Hours 
36 

Work based learning 
N/A 

Semester 
1 and 2 

Scheduled teaching- 36 hours (24 weeks x 1.5hrs)  
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Module Content 

 

This module focuses on the interaction of the veterinary nurse with the commercial 
environment. Modern practises are required to compete in a fast moving competitive 
market economy. 

 

With this in mind, the module will aim to develop students’ innovation, creativity and 
enterprise skills. Showing students how they could develop their future practises 
offer to meet an evolving market demand. 

 

The managerial section of this module aims to make students aware of the various 
management techniques seen in industry. To be able to select and use appropriate 
management techniques in their working practice. 
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Indicative Content 
 

Learning Outcome 1 
 

 Collect and critically analyse feedback from peers about your own leadership 
and management effectiveness. 

 Demonstrate an ability to collect information on own leadership and 
management practice through peer review. 

 Demonstrate an ability to give feedback. Models could include: Myers Briggs 
Type Indicator, Belbins Team Roles, Johari Window, Praise Sandwich, 
SMART targets. 

 

Learning Outcome 2 
 

 Critically evaluate own management performance, based on performance 
information with reference to significant management theories, models, 
schools or trends in management thinking. 

 Use these evaluations to identify strengths in your own practice and prepare 
an action plan to address areas for improvement. 

 Demonstrate an ability to critically evaluate own leadership and management 
practice in line with theory and current schools of thought. Key management 
theories could include; Division of Labour, Bureaucratic, Autocratic, Laissez- 
Faire, Sources of Power in the organisation, Blake and Mutton’s leadership 
styles grid. Build upon these evaluations to develop plans for self- 
development. 

 

Learning Outcome 3 
 

 Explore strategic approaches to business development that lead to the 
creation and justification of a plan for a new business venture. 

 Demonstrate an ability to assess approaches to business development, 
consider the market environment, the availability of the four economic pillars 
(land, labour, capital and enterprise). Models such as PESTLE, Mendlow, 
Porters five forces and SWOT analysis may be appropriate here. 

 Create strategy through mission statements, aims, objectives, goal setting 
and monitoring. 

 

Learning Outcome 4 
 

 Critically evaluate a range of management & leadership theories and 
approaches to management. 

 Highlight best practice and propose a plan for management in a given 
situation. 

 Demonstrate an ability to interact with management and leadership theory, 
through reading, studying and interpreting key management theory. (For 
example: Lewin, Adair, Blake and Mouton etc.) 

 Propose a plan for leadership in a given situation. 
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Module Outcomes 

 
To achieve credit for this module, students must be able to: 

 

1. Critically analyse feedback from peers about your own leadership and 
management effectiveness. 

 

2. Critically evaluate own management performance to inform a personal 
improvement plan. 

 

3. Appraise strategic approaches to business development that lead to 
the creation and justification of a plan for a new business venture. 

 

4. Critically evaluate a range of management and leadership theories and 
approaches to management. Highlight best practice and propose a plan 
for management in a given situation. 

Assessment Description Weighting 

Coursework Presentation (15 minutes, LO 3 & 4) 50% 

Coursework Written Report (1,500 words, LO 1 & 2) 50% 

 

Referral (capped at 40%) 

Assessment Description Weighting 

Coursework Presentation (15 minutes, LO 3 & 4) 50% 

Coursework Written Report (1,500 words, LO 1 & 2) 50% 
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Key Texts: 

 
Adair, J. (2007) Develop your leadership skills. Sage 

 
 

Arbinger Institute. (2002) Leadership and self-deception: getting out of the box. Penguin 

 
 

Armstrong, M. and Stephens, T. (2005) A handbook of management and leadership: a guide 
to managing for results. Kogan Page 

 

Johnson, G., Scholes, K., Whittington, R. (2014) Exploring corporate strategy. 8th ed. 
Prentice Hall 

 

Huczynski, A. and Buchanan, D. (2007) Organisational behaviour. 8th ed. Pearson 

Mayle, D. (2006) Managing innovation and change. 3rd ed. Sage 

Mullins, L.J. (2016) Management and organisational behaviour. 11th ed. Pearson 

 

 
Journals / Reports 

 

Fernald Jr, L.W., Solomon, G.T. and Tarabishy, A. (2005) A new paradigm: Entrepreneurial 
leadership. Southern business review, 30(2). p.1 

 

Rickard, R. (2017) My career–from a youth training scheme to practice manager. Veterinary 
Record, 180(3). 

 

Schoar, A. and Zuo, L. (2017) Shaped by booms and busts: How the economy impacts CEO 
careers and management styles. The Review of Financial Studies, 30(5). 1425-1456 

 

Stevenson, H.H. and Jarillo, J.C. (2007) A paradigm of entrepreneurship: Entrepreneurial 
management. In Entrepreneurship. 25(1). 155-170 
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ROYAL AGRICULTURAL UNIVERSITY MODULAR SCHEME 
 

AQSC Approval date: June 2019 

Module Code 
DISSAB 

Module Title 
Dissertation 

Module Leader 
Helen Reynolds 

Centre which owns 
module 

RAU School of Agriculture, Food and Environment  

Programme(s) to 
which module 
belongs 

BSc (Hons) Veterinary Nursing (Core) 

Module Level 
6 

Module Credits 
15 

Pre-Requisites  

Minimum Study Time 
 
150 hours 

Contact Hours 
 
36  hours 

Work based learning 
 
NA 

Semester 
 
1 and 2 

Scheduled teaching- 36 hours (24 weeks x 1.5hrs)  

Module Content 
 
This module will explore in greater depth how to formulate a research question, 
writing a proposal, the differences between quantitative and qualitative data 
analysis, advice on conducting basic statistical tests through an additional 
module in Research Methods, as well as writing up a dissertation following strict 
formatting. 

 

The module will ensure learners will have a full appreciation around the literature 
in the subject of their choice which should be relevant to the veterinary 
profession and add to the evidence based veterinary nursing. 

 
Learners will be encouraged to submit their dissertation for publication either 
through international peer reviewed journals, attending professional conferences 
in order to present their work or as a poster presentation within the relevant field. 
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Learning Outcomes 

 
By the end of the module you should be able to: 

 

1. Develop a valid research proposal 
2. Interpret and critically evaluate related literature 
3. Undertake data collection using suitable technique(s) 
4. Analyse and present findings using appropriate techniques 
5. Critically evaluate investigational findings and make recommendations for 

future research 
6. Effectively communicate their research findings 

Assessment Description Weighting 

Coursework Proposal LO1 

Progress seminar LO2, 3 

Dissertation LO2, 3, 4, 5 and 6 

Poster Presentation 

10% 
 

5% 
 

80% 
 

5% 

 Referral (capped at 40%)  

Coursework Dissertation (LO1, 2, 3, 4, 5, 6) 100% 

Key learning resources 
 

Bell, J. with Waters, S. (2014). Doing your Research Project: A Guide for First- 
time Researchers 6th ed. England: Open University Press 

 

Blaxter, L., Hughes, C. and Tight, M. 2010. How to Research 4th ed. 
Buckingham: Open University Press 

 

Brace, I. (2013). Questionnaire Design 3rd ed. London: Kogan Page Limited 

Dytham, C. (2013). Choosing and using statistics: A biologist’s guide. 4th ed. 
Oxford: Blackwell Science Ltd. 

Denscombe M (2017) The Good Research Guide for Small Scale Social 
Research Projects (6th ed) Maidenhead: Open University Press 
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ROYAL AGRICULTURAL UNIVERSITY MODULAR SCHEME 
 

AQSC Approval date June 2019 

Module Code 
RMAB 

Module Title 
Research Methods 

Module Leader 
Helen Reynolds 

School which 
owns module 

RAU School of Agriculture, Food and Environment 

Programme(s) to 
which module 
belongs 

BSc (Hons) Veterinary Nursing (Core) 

Module Level 
6 

Module Credits 
50 

Pre-Requisites  

Minimum Study Time 
 
150 hours 

Contact Hours 
 
36 

Work based learning 
 
N/A 

Semester 
 
1 and 2 

Scheduled teaching- 36 hours (24 weeks x 1.5hrs)  

Module Content 

 

This module will help develop skills in identifying and critiquing research 
methodologies as well as undertaking analysis and evaluation of results. Skills 
developed in this module will support the learner with their Dissertation, as well 
as enable them to apply the concepts learnt to real life situations in the future. 

 
The module will ensure learners will develop skills in both quantitative and 
qualitative analysis and learners will complete the module with a good knowledge 
of basic statistical analysis. 
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Indicative Content 
 

Learning Outcome 1 
 

 Critique of methodology -How to approach critical analysis. Choosing a 
methodology to critique, different types of articles. 

 Areas to Critique - Experimental design – controls, confounding variables, 
order/observer effects, sampling, validity and reliability. 

 

Learning outcome 2 
 

 Qualitative and Quantitative - How qualitative research is conducted. Pros 
and cons of qualitative and quantitative approaches. Questionnaire 
design. 

 

Learning outcome 3 
 

 Statistics Basics - Lecture on central tendency, dispersion, distribution. 

error bars, types of variables and data. 

 Testing for Normal Distribution and Equal Variance - 2 sample t-test and 

Mann Whitney U test 

 Paired t-test and Wilcoxon 

 ANOVA and Kruskal-Wallis 

 Correlations 

 Regression 

 Other statistical tests 

Learning outcome 4 

 Interpret and critically evaluate the results of quantitative data analysis 

Learning Outcomes 
 

1. Select and justify a research methodology appropriate to a given 
scenario; 
 

2. Critically analyse qualitative and quantitative research methodology; 
 

3. Apply statistical techniques to analyse quantitative data; 
 

4. Interpret and critically evaluate the results of quantitative data analysis. 
 
 
Assessment Description Weighting 

Coursework Critical Report 50% 

Examination Closed Book 50% 



Page 41 of 59 

 

 

Referral (capped at 40%) 
Assessment Description Weighting 

Coursework Critical Report 50% 

Examination Closed Book 50% 



 

 

 

 

 

 

Key learning resources 
 

Bell, J. with Waters, S. (2014). Doing your Research Project: A Guide for First- 
time Researchers (6th ed). England: Open University Press 

 

Brace, I. (2013). Questionnaire Design 3rd ed. London: Kogan Page Limited* 
 

Cresswell, J.W. (2014). Research design: Qualitative, quantitative and mixed 
method approaches (4th ed). London: Sage 

 

Dytham, C. (2013). Choosing and using statistics: A biologist’s guide. (4th ed). 

Oxford: Blackwell Science Ltd. 
 

Petrie, A. and Watson, P. (2013). Statistics for animal and veterinary science (3rd
 

ed). Oxford: Blackwell Science Ltd. 

 
Denscombe M (2017) The Good Research Guide for Small Scale Social 
Research Projects (6th ed) Maidenhead: Open University Press 

 


